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Vision / Mission / Core Values

Core Values

Core values reflect the organization’s philosophy and concepts as a
driver of its sustainable growth target, and are regarded as a foundation
of culture and the major component of the organization.

ATTITUDE

Activate positive thoughts and attitudes along with challenging
viewpoints to build new working opportunities and experiences.

DEVELOPMENT Vision

Being an active thinker and developer to create

the best financial solutions for the clients.
To be the leading financial institution in

VA |_ U E the country that creates the best financial

o ) solutions for the clients.
Increase the value of our employees and the organization with

impressive services to the clients and sound benefits to the
shareholders.

ASsPIRATION

Create employee motivation and inspiration to strive towards

effective tasks. MiSSiOﬂ
E . ETWO R K Endeavour to extend quality financial services, build

) . : client’s satisfaction, consider the benefits to
Enhance good relationships both internally and externally for

shareholders and employees and commit to social

the organization’s strength.

COLLABORATION

Liaison and collaborate with all related parties for a mutual success.

responsibility through good governance.

EVALUATION

Make regular self-evaluation to achieve personal and work
developments.
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- Message

from the Boqrd of Diréc’rors

Advance Finance Public Company Limited established in
1974 has obtained a full finance license issued by the Ministry of
Finance under the supervision of the Bank of Thailand for more
than 40 years. The company has continuously developed its
business operations and can create high-quality financial services
that meet customers’ needs of almost every group and type.

During the year 2019, there has been a change in the
shareholder structure of the company which has led to the
restructuring of the Board of Directors, senior management and
the management of the company. The company has reconsidered
methods and procedures in conducting financial business so
that they are in line with the current and future competitive
environment where technology is used to drive business operations,
develop and expand a wider range and more of financial services
while significantly reducing operating costs.

In the year 2019, the company remained cautious about its
business operations. One case in point was the lending business
where the company took into consideration the risk factors and the
business environment of each type of industry as the principle
priorities, as well as the economic slowdown, the country’s invest-
ment, the increase in the debt rate of the household, etc. Howev-
er, with such caution in mind, the company is still determined to
continuously generate profits from operations and expects to grow
more than the year 2019 with the launch of project loans related
to environment protection, career loans, hire-purchase loans, etc.
Without any doubt, the company will continue to exercise extreme
caution when approving loans, managing debt and controlling costs.

As for thé company’s'turriover in the year 2019, we were
able to increase profits from-36.08 million baht in 2018-to
52.63.million baht (excluding.the.one-off special expenses
for management restructuring) in 2019 or a growth rate of
43.60 percent.

The company is determined to strengthen the business,
expanding financial services under the guidance of experienced
management and the staff of the company. This will allow the
company to continue to grow sustainably, to satisfy customers
as outlined in the rules and regulations of the company, to
generate high returns for those involved, whether shareholders,
partners, customers, or employees. The Board of Directors
would like to thank customers, business partners, investors,
shareholders who have long supported us. We would like to
thank all executives and staff for their commitment and

dedication to ensure the company’s growth and future success.

Dr. Noppadol Mingchinda
Independent Director / Director

/ Chairman of the Audit Committee
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Deposits
Liabilities
Assets
Equity

Operating Performance (THB Milli.on). N

Interest Income

Interest Expense

Net Interest Income

Non Interest Income

Other Operating Expenses

Operating Profit before Allowance for
Doubtful Accounts

Bad Debt, Doubtful Accounts and
Loss on Impairment

Net Profit

Financial Ratio (percent)
Net Interest Income to Total Assets
Loans to Deposits

Capital Adequacy Ratio

Return on Assets

Return on Equities

335.96
131.62
204.34
31.17
170.23
55.22

10.07

44.72

2,58
83.74
23.97

0.55

2.9

388.00
201.76
186.24
27.01
169.57
43.67

-1.14

36.08

2.60
100.43
22.45
0.45
2.37

523.02
266.63
256.39

41.02
165.32
132.09

42.38

72.40

2.88
77.82
17.49
0.79
5.64

-13.41
-34.76
9.72
"
0.43
23,2

19.58
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Report on Operating Performance

Overview of Operations and Financial Position

The Company operates a finance business under the Financial Business Act. B.E. 2551, with the
“Full Finance License” granted by the Ministry of Finance and supervised by the Bank of Thailand
(BoT). Its business is divided into three types, funding, lending, and financial advisory services.

The Company’s operating income consisted of net interest income, which came from loans,
intercompany and money market items, investments in debt securities, and non-interestincome, which
included net fees and service income, net gain on investments, dividend income, gain on sales of
foreclosed properties and other operating income.

For 2019, operating income amounted to THB 235.51 million, which mainly came from net interest
income accounting for 86.76 percent of total operating income. Non-interest income was equivalent
to 13.24 percent of total operating income.

Operating expenses for 2019 were THB 170.23 million or 72.28 percent of total operating income.
Other operating expenses consisted of employee expenses, directors’ remuneration, premises and
equipment expenses, and taxes and duties etc.

The Company reported a net profit of THB 44.72 million in 2019 increased by Baht 8.65 million or
23.96% growth from the previous year.

At the end of 2019, the Company’s total assets were THB 8,063.35 million, mostly from loans to
customers and net accrued interest receivables totally accounting for 61.01 percent of total assets.

At the end of 2019, the Company’s total liabilities were THB 6,521.57 million, mostly from deposits,
which accounted for 87.95 percent of total liabilities.

At the end of 2019, the Company’s equity was THB 1,541.78 million. The continuous increase was
due to higher retained earnings from operating results in each year, including the capital increase of
THB 250 million in 2018, despite the fact that the 2017-2019 dividend was paid at THB 57, THB 40,
and THB 25 million, respectively.

As for capital fund, at 2019 year-end, Capital adequacy ratio stood at 23.97 percent, higher than
the minimum of 8.50 percent as specified by the Bank of Thailand (BoT). The calculation of Capital
Adequacy Ratio has been changed from Basel | to Basel Il since 2017.

n
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Ms. Panawan Wongakkarakul
Authorized Director / Director
/ Chief Executive Officer
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Mr. Manop Oulansiripong
Authorized Director / Director
/ Member of the Risk Oversight Committee
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Dr. Noppadol Mingchinda
Independent Director / Director
/ Chairman of the Audit Committee
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Mr. Thammarat Horboonmasuth
Independent Director / Director
/ Chairman of the Risk Oversight Committee
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Independent Director / Director
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/ Member of the Audit Committee
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Ms.Panawan Wongakkarakul
Chief Executive Officer

uUlsua NAUWVA
WoW98NISUSHIS / SNy imstionting
anguussnanun / thgssnaRuwin 2

Mrs.Niramol Klinpongs
Executive Vice President, / Acting Head of
Funding Group / Funding 2 Dept.
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Senior Vice President,
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Mrs. Voraporn Turongsomboon
Senior Executive Vice President,
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Senior Executive Vice President,
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Executive Vice President,
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‘Dr. Sunetra Saengratanagul ' Mr. Visarut Kornraweekul
Executive Vice President, Executive Vice President,
Internal Audit Dept. Information Technology Dept.
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Ms. Sumalee Pratherngsuksri / Mrs. Chalobol Thareesarn
Senior Vice President, Senior Vice President,
Credit Administration Dept. \ Compliance Dept.
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Senior Vice President, Senior Vice President,
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Senior Vice President,
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Senior Vice President,
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Mrs. Patnaree Nititatthammathorn
Vice President,
Human Resources Dept.

M:s. Saranya Hantherdsit
Vice President,
General Services Dept.
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Advance Finance Public Co., Ltd.
(Approved from Board of Directors Meeting No.7/2019 Dated 27th February 2019)
Effective from 1th October 2019
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Remuneration structure and employee benefits
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Nature of Business

The Company operates a finance business under the Financial Institutions Business Act B.E.

2551, providing financial services as follows:

Lending Business

includes the following

Real Estate Lending
Loans to real estate developers of every scale and location. Developers will have access to fund
required to ensure continued project development without interruption. In addition to providing loans,

AF can strengthen client’s financial or business needs with strategic / financial partners.

Commercial/Industrial Lending
Loan to support business operators in general in order for them to invest in their enterprises, to

acquire assets or to meet their working capital requirements.

Service Business Lending
Loan to support all types of service business operators in order for them to utilize the same to

make investment, to acquire assets, or to use as working capital.

Housing Loan
Loan to support home purchase covering many choices of residences, in every housing project,

either brand-new or pre-owned home.

Secured Personal Loan
Personal loans to meet personal consumption requirement or to enhance personal financial

liquidity during emergency.
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Financial Advisory Business

Financial Advisory Group contributes an integral business for the company as we are offering
uniquely tailored financial services to cover larger client-based and varied financial demands.

Our work is to provide business, financial, and investment consultant for leading organizations in
public and private sector, both domestic and international market. Operating under Bank of Thailand’s
Full Finance License and Ministry of Finance’s Advisory License in financial sector, we originate a
financial solution with emphasis on practical execution to strengthen financial position dependent of
transactional objective or client's demand.

Normally our services involve 4 main functions whereas most clients regard as follows;

1. Fund Raising Services

2. Structured Finance Services

3. Corporate Financial Advisory Services
4

Alternative Finance Services

1. Fund Raising services

As we have a competitive advantage in profound understanding in debt market, this fundamental
enhance us to precisely structure and arrange debt financing for clients who require an experience to help
them getting through such obligation appropriately. Furthermore, our varied and extensive network of
business alliances ranging from financial institutions, mutual funds, private and institutional investors both
domestic and overseas allows us to offer suitable products matching fund for each investor.

Fund raising services covers several aspects as follows;

- Project financing

- Refinancing

- Distressed financing

- Bridge financing

- Mezzanine loan

- Equity financing

2. Structured Finance Services

As business opportunities are always presented, we remain responsive in advising our clients to
manage a right strategy and accomplish best financial return for each objective smoothly. Financial
structure and tangible execution process, which might require legal and other specialists, are within
our scope to insource and implement until closing. Here are the types of structured finance we are

keen to assist;
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- Debt Restructuring and Debt Rehabilitation Plan

- Merger and Acquisition

- Equity Investment / Divestment, Share Liquidation, or Asset outright sales

- Set-up regulated vehicle such as Real Estate Investment Trust (REIT), Infrastructure Fund (IFF),
Private Equity Trust (PE Trust), Asset-Backed Securities (ABS) and etc.

- Other possible exit structures

3. Corporate Financial Advisory Services

Corporate financial advisory delivers multitude of insightful advisory service within boundary of
financial realm to organizations and clients that lack of financial characteristic. Core value of services
is to convey through professional guidance in regards to effectively managing capital leverage and

liquidity purpose for client’s sustainable growth.

4. Alternative Finance Services

Apart from specific services, we facilitate other financial service upon each assignment including
but not limited to project feasibility study, business valuation, financial analysis and etc.

- Tailored structure financial solutions pursuant to clients’ need

- Flexible and efficient in delivering executable results

- Full coverage in all transaction aspects (finance, legal, regulation, accounting) preparing for

client’s consideration
- Strategic alliances with various sources of fund and investors

- Private and strictly confidential in transaction and information

Funding Business

The Company offers deposit service to a wide range of customer type i.e. individuals, Juristic
Persons, Government Agencies, Education Institutions, Temples, Non-Profit Organizations, Financial
Institutions, Fund and Cooperatives, in form of Certificate of Deposit: CD. We also provide various
options of interest rate, maturity and interest receiving term to meet the requirement of our customers
such as the minimum deposit amount of 10,000 Baht with various tenors together with a choice of
interest receiving term such as annually, semi-annually, quarterly or monthly. With all these conditions,
our customers will be able to manage their deposit choice to match their saving needs.

Aside from offering higher interest rate than other fixed deposits, our customers also receive the
best service from our experienced and dedicated team. All the deposit amount, both principal and
interest, shall be protected following the conditions and amount as specified in Deposit Protection

Agency Act 2008 and Virtue of the Royal Decree on coverage of insured deposits 2016.
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General Information

Company Information

Company Name Advance Finance Public Company Limited
Registration No. 0107547000541

Type of Business Finance Business

Main Office 40" Floor, CRC Tower, All Seasons Place,

87/2 Wireless Road, Lumpini,
Pathumwan, Bangkok 10330
Tel: 02626 2300
Fax: 0 2626 2301

Website: http://www.advancefin.com

Company Shares
Registered Capital 1,250,000,000 Baht
Ordinary Share 1,250,000,000 Shares ; Par Value : 1 Baht
Paid-Up Capital 1,250,000,000 Baht
Ordinary Share 1,250,000,000 Shares
References
Auditor Miss Thitima Pongchaiyong
Certified Public Accountant (Thailand) No. 10728
KPMG Phoomchai Audit Company Limited
50th floor Floor, Empire Tower,
1 South Sathorn Road,
Yanawa, Sathorn, Bangkok 10120
Tel: 0 2677 2000, Fax: 0 2677 2222
Investor Relations Miss Panawan Wongakkarakul.

Chief Executive Officer
Tel: 0 2626 2402, Fax: 0 2626 2302
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Shareholder Structure

The Company’s shareholder structure as of December 25, 2019

Percent of Total NO.
of shareholder

Name of Shareholders No. of shares

Brooker Group Public Company Limited 125,000,000 10.00
Miss Kantima Pornsriniyom 125,000,000 10.00
Mr. Amorn Sapthaweekul 125,000,000 10.00
Mr. Somphote Ahunai 125,000,000 10.00
AYK Ventures Limited 89,375,000 7.15
Miss Panawan Wongakkarakul 81,265,700 6.50
Mrs. Amphai Harnkaivilai 79,253,638 6.34
Mrs. Daranee Huachai 75,096,125 6.01
Mr. Darong Pornsriniyom 72,304,367 5.78
Billion Innovated Group Company Limited 65,000,000 5.20

Sum of top ten shareholders 962,294,830 76.98
Other shareholders 287,705,170 23.02
Total paid up capital 1,250,000,000 100.00

The Company’s shares held by the directors

Directors’ Name 2018 2019

Miss Kantima Pornsriniyom 125,000,000 [125,000,000
Mr. Varut Bulakul -

Dr. Noppadol Mingchinda
Miss Jituma Thanyodom -

Mr. Amorn Sapthaweekul 125,000,000 125,000,000
Miss Panawan Wongakkarakul 81,265,700 81,265,700
Mr. Panu Jaroonsri -

Mr. Pathnasook Chamonchant
Mr. Thammarat Horboonmasuth

Mr. Manop Oulansiripong
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Benefits and remunerations of the Board of Directors
in the year 2019

Directors in management positions and executive directors of the company
The company does not pay any benefits to directors in the key management positions of the company nor
executives with management power other than remuneration for normal work such as salaries, bonuses and

post-employment benefis, etc.

Non-executive directors of the company
Remuneration for non-executive directors (as approved by the Annual General Meeting of Shareholders for

the year 2019) includes annual compensation, meeting allowances, totaling 3,952,156.38 Baht.

Remuneration paid to the Directors and Executives in 2019

1 Mrs. Daranee Huachai' Chief Executive Officer / Director
2 Mr. Vaysaruch Tunsiri? First Senior Executive Vice President / Director
3 Mr. Cherdpong Siriwit* Independent Director / Chairman of the 1,104,850 630,000

Board of Directors

4 Mr. Thanya Rojpaibool Independent Director/Chairman of the 1,088,691 606,000
Audit Committee

5 Dr. Thanasak Wahawisan® Independent Director / Member of Audit Committee / 618,885 228,541
Member of Nomination and Compensation Committee

6 Miss Kanthima Pornsriniyom Director/ Member of the Nomination 497,393 412,500
and Compensation Committee

7 Mr. Somnuk Chaidejsuriya® Independent Director/ Chairman of the Nomination and 712,247 256,874
Compensation Committee/ Member of audit Committee

8 Mr. Varut Bulakul Director / Member of the Nomination 328,622 | 399,266.67
and Compensation Committee

9 Mr. Tan Ley Yen’ Director 364,531 = 226,125

10 Dr. Noppadol Mingchinda® Independent Director / Chairman of the Audit Committee 577,922.58
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Directors’ Name Position 2018 2019

Miss Jituma Thanyodom9 Direcotr / Member of Audit Committee / 220,469.87
Member of Risk Oversight Committee

Mr. Amorn Sapthaweekul Director 99,282.26

Miss Panawan Wongakkarakul" Chief Executive Officer/ Director

Mr. Panu Jaroonsri' First Senior Executive Vice President/Director 30,125

Mr. Pathanasook Chamonchant® Director / Chairman of Nomination and Compensation 140,000
/ Member of Audit Committee

Mr. Thammarat Horboonmasuth™ | Independent Director/ Chairman of the 70,850
Risk Oversight Committee

Mr. Manop Oulansiripong ™ Director/ Member of Risk Oversight 54,200
Committee

Remarks

.

I

10.
112
12.

Mrs. Daranee Huachai resigned from the directorship and Chief Executive Officer, effective from August 23, 2019.

Mr. Vaysaruch Tunsiri resigned from the directorship and First Senior Executive Vice President, effective from August 23, 2019.
Mr. Cherdpong Siriwit resigned from Directorship and Chairman of the Board of Directors, effective from September 1, 2019.
Mr. Thanya Rojpaibool resigned from Directorship and Chairman of the Audit Committee, effective from September 1, 2019.
Dr. Tanasak Wahawisan resigned from Directorship, member of Audit Committee and member of Nomination and Remuneration
Committee, effective from June 1, 2019.

Mr. Somnuk Chaidejsuriya resigned from Directorship and Chairman of the Nomination and Remuneration Committee and
member of Audit Committee, effective from June 1, 2019.

Mr. Tan Ley Yen resigned from Directorship, effective from October 7, 2019.

Dr. Noppadol Mingchinda was appointed as the Independent Director, effective May 7, 2019, the Chairman of the Nomination
and Remuneration Committee and member of Audit Committee, effective June 1, 2019. Dr. Noppandol was then appointed as
the Chairman of the Audit Committee and member of Nomination and Renumeration Committee, effective September 27, 2019,
and resigned from a member of Nomination and Renumeration Committee, effective November 22, 2019.

Miss Jituma Thanyodom was appointed as the Independent Director and a member of Audit Committee, effective
August 14, 2019 and member of Risk Oversight Committee, effective September 27, 2019.

Mr. Amorn Sapthaweekul was appointed as the Company’s Director, effective August 14, 2019.

Miss Panawan Wongakkarakul was appointed as the Authorized Director and Chief Executive Officer, effective August 26, 20198.
Mr. Panu Jaroonsri was appointed as the Authorized Director and First Senior Executive Vice President, effective
August 26, 2019 and resigned from First Senior Executive Vice President position, effective November 30, 2019.

Mr. Pathanasook Chamonchant was appointed as the Independent Director, the Chairman of the Nomination and Renumeration
Committee and member of Audit Committee, effective November 13, 2019.

Mr. Thammarat Horboonmasuth was appointed as the Independent Director, a member of Nomination and Renumeration
Committee and the Chairman of the Risk Oversight Committee, effective November 22, 2019.

Mr. Manop Oulasiripong was appointed as the Authorized Director and a member of Risk Oversight Committee, effective
November 13, 2019.
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Other Businesses’ Shares Held by the Company from and above 10 Percent

The Company holds shares in AAMC Asset Management Co., Ltd. in the amount of 25,000 shares, which

accounts for 10 percent of the registered capital with the following details:

Company Name: AAMC Asset Management Co., Ltd.

Registration No.

Business Type

Main Office

Registered Capital

Divided into

Paid-Up Capital

0105551045420

Asset Management

96/434 Moo 2, Lampakchee Sub-district, Nong Chok District,

Bangkok 10530

25,000,000 Baht

250,000 Shares; Par value: 100 Baht

25,000,000 Baht

Remuneration structure
and employee benefits

For the company to have a remuneration structure that reflects the objectives and risks of each of its

department, especially in an environment with higher business competition, it must maintain in the workplace

quality employees who are knowledgeable, capable, skilled and experienced, honest and of high integrity, as

they are an important force to drive the company to achieve its goals. In so doing, the company shall promote

good morale to keep its employees happy at work. This can be done by establishing an effective remuneration

structure which reflects the duties and responsibilities of each department, regularly monitoring and evaluating

both the efficiency and effectiveness of the remuneration structure so that the company can improve or set

additional measures to ensure that the remuneration structure supports its operations.
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Report on Corporate Governance

The Company’s business operation are based on compliance with laws, regulations, articles of association,
shareholders meeting’s resolution, responsibility, integrity and carefulness, morality as well as corporate social
responsibility (CSR) for Maximizing benefits to the Company

Rights of Shareholders

In order to encourage the use of basic right of shareholders i.e. the purchase and sale and transfer of shares,
the right to receive the Company’s profit sharing and sufficient information, the right to attend the shareholder meeting
the right to express opinions and take part in decision-making on key matters-dividend allocation, director’s
appointment or withdrawal, an auditor's appointment, approval of important transaction that affect the Company’s
operational direction are provided.

All shareholders are encouraged to attend the shareholder meeting by preparing a notice of the shareholder
meeting specifying date, time, place, agenda and proposed matter clearly indicated for acknowledgement,
approval or consideration as well as reasons or opinions of the Board of Directors in each agenda item contained in
the notice of the shareholder meeting. The Company shall submit the notice of the shareholder meeting with relevant
documents of each agenda to shareholders in advance within the time specified by law, publicize the notice of the
meeting in a local newspaper not less than three consecutive days prior to the meeting date, disseminate such
the notice of the meeting of the Company’s website for shareholder’s review before the meeting date, and enable
shareholders to submit their opinions, suggestions and make inquiries to the Company in accordance with the
Company’s announced criteria and methods.

The Company must facilitate shareholders’ full rights to attend the meeting and vote and make sure no any
actions to limit the chance to attend the meeting e.g. no difficulties or expenses, providing the right place for the
meeting.

A shareholder can appoint a person as his proxy to attend a meeting and vote for him in case of absence
together with the notice of the meeting, the Company shall send a proxy form with voting guidelines to shareholders
to vote and select at least two independent directors as designated proxies for shareholders who cannot either
attend the meeting or find their own proxy.

The Company must use technology in the meeting for shareholder’s registration, counting votes and result to
ensure that the meeting process is rapid, accurate and precise, simultaneously the meeting shall consider each
agenda item in order, and encourage shareholders in expressing opinions, suggestions and making inquiries about
related matters in a timely manner
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Equitable Treatment of Shareholders

The Company must treat and protect all shareholders’ basic rights equally and fairly either major or minor
shareholders or shareholders who are directors or executives. As well, the Company must provide measures
to prevent the use of inside information for exploitation considered unfair to shareholders, and transactions
which may lead to conflicts of interest of directors or executives.

Protection of the Right of Minor Shareholders

In the Annual General Shareholders’ meeting, shareholders are given an opportunity to propose any
matter to the Board of Directors to add in the meeting agenda, and to nominate names of persons for taking
a position of the Company’s directors in accordance with the Company’s criteria and methods announced on
the website.

Related Party and Conflict of Interest

Directors and top executives must disclose information related to their interest and related persons for the
Board of Directors’ consideration of transactions that may lead to conflicts of interest and decision-making for the
highest benefits of the Company. Directors or top executives who have interests must not take part in considering
or making a decision on such transactions and must provide a policy related to connected transactions to ensure
transparent decision-making with no conflicts of interest and the most benefit to the Company and shareholders.

The Company has no policy on loans or contingencies, and other transactions similar to loan or debt
guarantee to directors or top executives, including related persons, except for granting welfare loan in
accordance with the BOT’s regulation

Role of Stakeholders

Stakeholders must be treated according to their rights stated in laws and agreements. The company must
encourage collaborations between the Company and stakeholders to achieve the Company’s stable and
sustainable growth, with the following practice guidelines:

1. Employees

The Company shall provide employees’ performance evaluation to meet a fair, transparent and acceptable
standards. Employees shall be entitled to receive salary. remuneration, rights and other benefits not less than the
criteria specified in labor laws, simultaneously development activities and training shall be provided continuously.
The Company shall render safe and hygiene workplace and environment. Moreover, individuals must be treated
equally and their dignity and personal rights shall be respected, whereas their personal records and the use of
rights shall be kept confidential.
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Besides, employees are given the right to establish and/or Join as a member in various organizations in
accordance with the labor protection law and the right to complain in case of unfair treatment or to notify unusual
incidents that might cause damage to the Company. The Compliance Department shall be responsible for
receiving complaints or cases, providing a fair complaint handling process, keeping complaints confidential and
protecting such claimers.

2. Shareholders

Shareholders shall be encouraged to use their basic rights and other right in the Annual General
Shareholders’ meeting, and they shall be given equal treatment. The Company shall disseminate required
information to shareholders through the Company’s website to ensure fast and easy access to such information.

The Company shall prepare and disclose accurate and reliable operating performances, financial position
accounting and various information to shareholders within a period specified by laws and provide a complaint of
suggestion handing process of shareholders by assigning the Company Secretary to receive complaints
or suggestions from shareholders. Shareholders can directly contact the Company Secretary at E-mail: contact@
advancefin.com or Website: www.advancefin.com

3. Customers

The Company shall build long-term relationships and collaborations with clients using integrity, reliability,
and trust, and increase client satisfaction with fast and quality services along with accountability, carefulness in
clients’ problems and needs

In addition, the Company shall maintain client confidentiality same as the Company’s secret and provide
accurate, adequate and update information to clients. Nevertheless, there are no exaggerations that may lead to
misunderstanding of clients in the Company’s products or services.

The Company’s funding, lending businesses, providing services or conducting transactions with clients
shall be in compliance with the Financial institution Business Act.B.E.2551, related laws and the BOT’s
regulations and notifications any client has complaints, please contact the Compliance Department at
Tel. 026262359 or Email: contact@advancefin.com or Website: www. advancefin.com

4. Partners

The company engages in partnerships with fair and equal support, good relationships, the highest benefit
to the company both in the short and long term, no conflicts of interest to achieve mutual benefits. In addition, the
Company gives an opportunity to offer new products and/or services equally in accordance with the Company’s
guideline on procurements, negotiations, and practices with honesty and fairness. Moreover, the Company
provides a complaint handling process of partners in case of unfairness, if there is any complaint, can contact
the Compliance Department at the Tel. 02-626-2359 or E-mail contact@advancefin.com or Website:

www.advancefin.com
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5. State Agencies and Society

The Company shall supervise and control its performance strictly to comply with laws, policies, regulations,
notifications and orders of state agencies, provide support and participate in state practices agencies’ activities
appropriately.

With respect to social responsibility, the Company adheres to diligence, rationality, morality and fairness, and
environmental and social factors to meet a balance, stability and sustainability and build good relationships with a
community in which the Company is situated and other communities by promoting, giving support and participating
in communities’ activities to enhance the Company’s business operations.

Disclosure and Transparency

The Company provides accurate, complete, timely, transparent and traceable information disclosures to
stakeholders both financial and non-financial information through a channel which can be easy access, equality,
and reliability, and reveals information in compliance with laws, regulations and methods as required by the BOT
and regulatory and supervisory bodies.

Responsibilities of the Board of Directors

The Board of Directors plays a key role in formulating the Company’s policies, business overview, business
plan, supervision, audit, and performance evaluation in accordance with the set strategy and business plan. The
Board also manages the Company’s business consistent with the laws, articles of association and shareholders’
resolution with integrity and morality under the principle of accountability and code of conduct in business
operations, and supervises the management to perform in line with the specified goals and guidelines for the
most benefit to the Company and shareholders.

The Board has three major duties: formulating policies, supervising the Company to ensure that work process
and resources are adequate and appropriate so that its performance shall be in line with the specified policy, and
ensuring that the Company provides auditing and monitoring performances according to its policy. Apart form the
aforesaid duties, the Board shall perform duties in compliance with regulators’ laws and regulations and financial
institutions’ corporate governance and good governance principles.

Data relating to supervisor-imposed fines by The Bank of Thailand

None of Violation of particular section of Laws/Regulations.

Meeting of the Board of Directors

The Board of Directors shall provide regular meeting as scheduled. A notice of the Board of Directors’ meeting
and relevant documents shall be submitted to all directors prior to the meeting date. In the meeting, concerned
management shall be invited to the meeting to explain proposed matters. The Board shall be given an opportunity
for to discuss or express opinions and make inquiries about the key issues..



In 2019, the Board of Directors, the Audit Committee and the Nomination and Remuneration Committee

meetings were held as follows:

Director’s Name

Board of Directors

Audit Committee
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Nomination and Renumeration

1. Mrs. Daranee Huachai' 6/6 - -
2. Mr. Vaysaruch Tunsiri’ 6/6 - -
3. Mr. Cherdpong Siriwit’ 6/6 - -
4. Mr. Thanya Rojpaibool’ 6/6 3/3 -
5. Dr. Tanasak Wahawisan® 2/2 2/2 11
6. Miss kanthima Pornsriniyom 7/9 - 4/4
7. Mr. Somnuk Chaidejsuriya® 2/2 2/2 1
8. Mr. Varut Bulakul 9/9 - 3/3
9. Mr. Tan Ley Yen’ 5/7 - -
710. Dr. Noppadol Minchinda® 8/8 4/4 3/3
11. Miss Jituma Thanyodom® 4/4 4/4 -
712. Mr. Amorn Sapthaweekul"® 2/4 - -
13. Miss Panawan Wongakkarakul" 3/3 - -
14. Mr. Panu Jaroonsri”® 3/3 - -
15. Mr. Pathnasook Chamonchant™® 2/2 3/3 11
16. Mr. Thammarat Horboonmasuth' 2/2 - 11
17. Mr. Manop Oulasiripong15 2/2 - -
Remarks
1. Mrs. Daranee Huachai resigned from the directorship and Chief Executive Officer, effective from August 23, 2019.

2. Mr. Vaysaruch Tunsiri resigned from the directorship and First Senior Executive Vice President, effective from

August 23, 2019.

3. Mr. Cherdpong Siriwit resigned from Directorship and Chairman of the Board of Directors, effective from

September 1, 2019.

4. Mr. Thanya Rojpaibool resigned from Directorship and Chairman of the Audit Committee, effective from

September 1, 2019.

57



58

s1UNSINUQIANYINS
Report on Corporate Governance

10.

1

12.

13.

14.

15.

Dr. Tanasak Wahawisan resigned from Directorship, member of Audit Committee and member of Nomination
and Remuneration Committee, effective from June 1, 2019.

Mr. Somnuk Chaidejsuriya resigned from Directorship and Chairman of the Nomination and Remuneration
Committee and member of Audit Committee, effective from June 1, 2019.

Mr. Tan Ley Yen resigned from Directorship, effective from October 7, 2019.

Dr. Noppadol Mingchinda was appointed as the Independent Director, effective May 7, 2019, the Chairman
of the Nomination and Remuneration Committee and member of Audit Committee, effective June 1, 2019.
Dr. Noppandol was then appointed as the Chairman of the Audit Committee and member of Nomination and
Remuneration Committee, effective September 27, 2019, and resigned from a member of Nomination and
Remuneration Committee, effective November 22, 2019.

Miss Jituma Thanyodom was appointed as the Independent Director and a member of Audit Committee,
effective August 14, 2019 and member of Risk Oversight Committee, effective September 27, 2019.

Mr. Amorn Sapthaweekul was appointed as the Company’s Director, effective August 14, 2019.

. Miss Panawan Wongakkarakul was appointed as the Authorized Director and Chief Executive Officer,

effective August 26, 20198.

Mr. Panu Jaroonsri was appointed as the Authorized Director and First Senior Executive Vice President,
effective August 26, 2019 and resigned from First Senior Executive Vice President position, effective
November 30, 2019.

Mr. Pathanasook Chamonchant was appointed as the Independent Director, the Chairman of the Nomination
and Remuneration Committee and member of Audit Committee, effective November 13, 2019.

Mr. Thammarat Horboonmasuth was appointed as the Independent Director, a member of Nomination and
Remuneration Committee and the Chairman of the Risk Oversight Committee, effective November 22, 2019.
Mr. Manop Oulasiripong was appointed as the Authorized Director and a member of Risk Oversight

Committee, effective November 13, 2019.

Board Self-Assessment

According to the Company’s Corporate Governance Policy, The Board of Directors and the committee

members should assess their performance once a year in order to review their own performances, issues and

difficulties in the prior year and to increase work efficiency.

In 2019, the Company has therefore initially conducted the assessment of the Board. The Board

self-assessment was divided into three types:

1.) The assessment of the Board as a whole
2.) The assessment of the Board on an individual basis

3.) The assessment of the Board on an individual basis by other directors (cross evaluation)
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A 5 point scale anchored with 5=strongly agree/excellently conducted, 4=agree/well conducted, 3=fair/
moderately conducted, 2=disagree/seldom conducted and 1=strongly disagreed/never conducted, is used in

the assessment.

With respect to the assessment process, a secretary to the Board submitted the self-assessment form to
all board members to evaluate and return it to the secretary within a specified period. The result was provided
along with some recommendations (if any) for the Board’s acknowledgement. In addition, the Chief Executive
Officer's performance was evaluated by the Nomination and Remuneration Committee before proposing for the

Chairman’s consideration and approval.

Self-assessment results for the Board as a whole and on an individual basis in 2019

Self-assessment Type Assessment Criteria Average Score
The Board as a whole 1.) Board structure and qualifications

2) Roles, duties and responsibilities of the Board Level

3) Board meeting

Duties of directors 4.67 from 5.00

N
2222222

5) Relationship with management
6) Directors’ self-improvement
Individual 1) Structure and qualifications of the Board Level
2) Board meeting 4.65 from 5.00
3) Roles, duties and responsibilities of the Board
Level

1) Structure and qualifications of the Board

2) Board meeting 4.83 from 5.00
3) Roles, duties and responsibilities of the Board

Individual assessment
by other board members

Committee’s Self-Assessment

The Company’s committees appointed by the Board consists of 1) Audit committee and 2) Nomination and
Remuneration Committee, which are required to evaluate their performances and submit the report to the Board
annually. In 2019, the assessment for such committees as a whole as well as on an individual basis was completed,

whereas the results were already reported to the Board.
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Risk Management

The Company is aware of the significance of risk management as the fundamental of sound
financial business operations. The risk management aims to enable the Company to manage all risks
to business as targeted and at an acceptable level in accordance with the Bank of Thailand’s
regulations and good corporate governance principles.

The Risk Management Committee is in charge of managing overall risks of the Company by
setting and reviewing strategies and managing risks to ensure a balance between risk and return.

Principally, the Company’s risk management strategies consist of

(1) Risk Identification

()

(3) Risk Monitoring

(4)

In order to manage risks at an appropriate level and in line with good governance, other

Risk Measurement
Risk Reporting and Control

sub-committees, e.g. the Assets and Liabilities Management Committee, the Credit Committee,
the Debt Restructuring Committee and the Operational Risk Working Group have been formed to be
responsible for each specific risk to ensure the Company’s risk management efficiency. The Internal
Audit Department has independence to review the risk management system to make sure the confidence

in the risk management efficiency.

The Company’s risk management

covers the following areas:

1. Strategic Risk Management

A strategic risk is risk from formulation of a strategic plan, business plan, and implementation
that is inappropriate or inconsistent with internal factors and external environment that affect the
Company’s income, capital fund or existence of business.

The Company prepares its strategic plan, business plan and budgeting plan annually in
cooperation with all related parties: departmental levels, top management and the Board of Directors.
Such plans are regularly monitored and reviewed by the Planning and Budgeting Committee to enhance
the Company’s competitiveness, business operations and risk control taking into consideration internal

and external factors, including economic uncertainties.
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2. Credit Risk Management

A credit risk refers to risk that a borrorwer or counterparty may default on contractual obligations
and a chance that a borrower’s or counterparty’s credit risk rating is downgraded that may affect the
Company’s income and capital fund.

The Company develops its credit risk management procedures continuously and provides clear
follow-up and review of relevant policies and criteria such as conducting loan transactions, loan
classification and loan provisions by specifying explicit approval authority and setting the Credit
Committee to consider corporate loans, credit scoring for retail loans, Credit risk management group
for screening and monitoring credit, regular loan reviews by an independent unit, credit concentration

limits and stress testing

3. Market Risk Management

A market risk means risk arising from the movements of interest rates, currency exchange rates
and securities prices in the money and capital markets which would have a negative effect on the
Company’s income and capital fund.

The Company has no policy to invest in a trading book for taking advantage of higher prices or
speculation and foreign currency related transactions; therefore, the Company manages the market
risk that arises only in a banking book.

Additionally, the Company has managed the interest rate risk arising from interest rate changes
in assets and liabilities that may affect net interestincome for the next 12 months by using Interest Rate

Gap Model including stress test to ensure that any possible effects are within the approved risk limits.

4. Liquidity Risk Management

A liquidity risk refers to risk that a financial institution fails to pay debts and encumbrance upon
due as a result of inability to convert assets into cash or insufficient fund or providing adequate fund
with unacceptable costs that may affect the Company’s income and capital fund.

The Company closely manages its liquidity to meet the market condition and competition by
maintaining its fund distributions and depositors’ tenor to conform to loan granting, using Liquidity Gap
Analysis Model to analyze and track cash inflows and outflows, providing liquidity stress testing and
setting liquidity risk tolerance, etc to comply with the Company’s liquidity risk management policy. In
addition, the company has liquidity contingency plan to prepare in the event of a liquidity crisis, including
specific financial institutions crisis or systemic banking crises and both crisis together.

The Company still focuses on holding high-quality liquid assets without obligations that can be

converted into cash quickly to serve clients’ withdrawal in both normal and crisis situations.
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5. Operational Risk Management
An operational risk is risk that may cause damage to the Company as a result of the lack of good
governance and appropriate control within an organization relating to internal operating procedures,

personnel, or external incidents that in turn affect the Company’s’ income and capital fund.

The significant operational

risk factors consist of

Internal Risk Factors:

+ Efficiency of the internal control system includes structures and environment that facilitate
adequate and efficient internal control e.g. the organization structure, delegation of power,
auditing, including standard operating procedures.

» Efficiency of human resources refers to quality, qualification and sufficiency of major positions.

+ Efficiency of information technology and information security system to support working

procedures.

External Risk Factors:
» Natural disaster, riots or turmoil.
» Frauds committed by external parties.

+ Disruption of public utility or telecommunication and network services.

The Company realizes that the sound management of operational risk will increase the efficiency
in service providing, control costs and reduce a chance of business losses. As such, the Risk
Management Committee has set up the Operational Risk Working Group to responsible for
operational risk management. As the operational risk may not be managed or controlled by any single
committee or department; therefore, the working group emphasizes the participation from all level of
staff, holds an annual meeting to review knowledge and understanding of operational risk management,
and ensures that all departments can evaluate the annual operational risk effectively and efficiently.

Furthermore, the previous year’s operational risk assessment results will be advised in the meeting.
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The significant measures for operational risk management include setting written authorities e.g.
authority to acts on behalf of the Company, transaction approval authority and signature authority in
important documents, preparing policies or practical guidelines for major transactions, exception
reporting and contingency plan to ensure the Company’s appropriate operational risk management.
Hence, annual activities covering both internal and external risk factors are set by the working

committee at reasonable costs appropriate to transaction volumes and service complexity as follows:

1. Control Self-Assessment (CSA) based on the COSO principal.
2. Operational Risk Assessment (ORA) categorized by types of causes of possible risks.
3. Operational Error/Loss/Exception Event Report/Memo

4. Departmental Contingency Plan (DCP)

6. Reputation risk management

Reputation risk is the risk associated with the perception of third parties that may be influenced
or linked to political, economic and social issues, as well as the image and expectations of the
Company which may affect the company’s operations.
The company has a reputation risk management by specifying risk factors and risk indicator. Then,
the company constantly monitor the reputation risk so that the company can specify the solution or

reduce the risk in a timely manner.

7. Information Technology risk management

Information technology risk is the risk that may arise from the use of information technology in
business operations. Which will affect the system or the operation of the company including the risks
from cyber threats.

The company has a process for creating and reviewing operation plan and annual budget. There
is an Information Technology Committee which set the operational direction as received by the
management with related parties at different levels from user level to management level included in
the committee. The company is aware of the risks arising from the use of information technology and
the importance of information security, therefore, the company sets the Information Security Policy in
accordance with the management framework and the company’s business operations. In Addition,
there is the information technology risk assessments, which identify risk factors, effects, and solutions

to reduce risks.
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Report of the Nomination
& Compensation Committee for 2019

Dear Shareholders of Advance Finance Public Company Limited

The Nomination and Remuneration Committee of Advance Finance Public Company Limited (“the Company”)
consists of 1 independent director and 2 non-executive directors, namely (1) Mr. Pathanasook Chamonchant as Board
Chairman (Independent Director) (2) Mr. Varut Bulakul as Director (Non-Executive Director) and (3) Miss Kantima
Pornsriniyom as Director (Non-Executive Director)

In the year 2019, the Nomination and Remuneration Committee performed its duties and responsibilities as assigned
by the Board of Directors under the Nomination and Remuneration Committee Charter. The committee has met 4 times
during the year to discuss the following matters.

1.

Considered and nominated persons with suitable qualifications to assume the position of directors of the
Company in replacement of those who were retired by rotation, and submitted the names to the Board of
Directors and then to the Annual General Meeting of Shareholders for the year 2019 for final approval of the
appointment of directors in place of the retired directors.

. Considered and selected suitable and qualified persons to be appointed as directors of the company in

place of the those retired before the expiration of the term in accordance with Article 21 of the Company’s
Articles of Association, and submitted the names to the Board of Directors and then to the Bank of Thailand
for final approval.

. Considered and selected suitable and qualified persons to assume executive positions and the position of

members of the sub-committees and submitted the names to the Board of Directors and then to the Bank
of Thailand for final approval.

. Considered and screened the remuneration of the Board of Directors for the year 2019 to be presented to

the Board of Directors for consideration before submitting it to the Annual General Meeting of Shareholders
for the year 2019 for final approval. In so doing, the committee took into account the suitability of the duties,
roles and responsibilities, the company’s overall turnover compared with similar companies in the same industry.

. Prepared the 2019 performance evaluation form of the Nomination and Remuneration Committee both as a

group and individuals and reported the evaluation results to the Board of Directors. On behalf of the Nom

ination and Compensation Committee

On behalf of the Nomination and Remuneration Committee

A CHodd

(Mr. Pathanasook Chamonchant)
Chairman of the Nomination and Remuneration Committee
14 February 2020
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Remarks

1.

@ o~

Mr. Somnuk Chaidejsuriya resigned from Directorship and Chairman of the Nomination and Remuneration Committee and member of Audit
Committee, effective from June 1, 2019.

Dr. Noppadol Mingchinda was appointed as the Independent Director, effective May 7, 2019, the Chairman of the Nomination and Remuneration
Committee and member of Audit Committee, effective June 1, 2019. Dr. Noppandol then resigned from a member of Nomination and
Remuneration Committee, effective November 22, 2019.

Dr. Tanasak Wahawisan resigned from Directorship and member of Nomination and Remuneration Committee, effective from June 1, 2019.

Mr. Varut Bulakul was appointed as a member of Nomination and Remuneration Committee, effective June 5, 2019.

Mr. Pathanasook Chamonchant was appointed as the Chairman of the Nomination and Remuneration Committee, effective November 13, 2019.
Mr. Thammarat Horboonmasuth was appointed as a member of Nomination and Remuneration Committee effective November 13, 2019 and then
resigned from the position, effective November 22, 2019.
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Duties and Responsibilities of the Nomination
and Remuneration Committee

The Nomination and Remuneration Committee has important roles and responsibilities as follows;

(1) Recruitment roles

The committee is responsible for making policies, determining criteria and procedures for the selection of
directors and the Chief Executive Officer (CEQ), selecting and nominating suitable people for the position of
directors, committee members and the CEO. The committee also has to oversee that the Board of Directors retains
an appropriate structure, size and balance of skills needed by the organization. The committee should also
oversee any organizational changes so that they are in line with the changing environment and should provide
mechanisms or tools to support the selection and nomination of the candidates for the Board of Directors to ensure
that they have skills, experience and resources in various fields that will be useful in executing any business

operations in compliance with the direction and strategy of the company.

(2) Roles and responsibilities in the determination of renumeration

The company is responsible for determining remuneration and other benefits policies, and for overseeing
that remuneration and other benefits for the directors and the CEO are determined with reference to their duties
and responsibilities. In addition, the committee must establish criteria for the evaluation of the Board of Directors
and the CEO in order to adjust their annual remuneration according to their performance of their duties,

responsibilities and risks involved.
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Report of the Board of Audit
Committee for 2019

The Board of Audit Committee of Advance Finance Public Company Limited (“the Company”) was appointed
by the Board of Directors with acknowledgement of the Bank of Thailand. During the year 2019, Mr. Thanya
Rojpaibool resigned from member of the Board of Audit Committee and its Chairman on 1 September 2019, follows
by the resignations of the rest of members of the Committee, Dr.Tanasak Wahawisan, and Mr. Somnuk
Chaidejsuriya on 1 June 2019.

As at 31 December 2019, the Company Board of Audit Committee comprises three Independent Directors
who are knowledgeable and well equipped with experiences and understandings of finance and accounting
matters to perform their fiduciary duties and responsibilities in reviewing the integrity and reliability of the
Company financial positions, business performances, and related matters, the Committee includes;

1. Dr.Noppadol Mingchinda Chairman of the Committee
(Appointed as members of the Committee on 1 June 2019, and as Chairman of the Committee on
27 September 2019)
2. Ms.Jituma Thanyodom Member of the Committee
(Appointed on 14 August 2019)
3. Mr.Pathnasook Chamonchant Member of the Committee
(Appointed on 13 November 2019)

While serving as the Secretary to the Committee is Dr.Sunetra Saengratanagul, the Company Executive Vice
President of the Internal Audit Department.

During the year 2019, the Committee held five meetings. Each Committee Member attended to and
participated in every meeting to perform their fiduciary duties and responsibilities. Besides, parties those who
are concern with subject matters under review of the Committee are also invited to attend to the meeting. These
includes, but not limited to the Company relevant Line Management, Head of Internal Audit, and the Company
Auditor, the last who also held annual exclusive meeting with the Committee. During the year, followings tasks
are carried out by the Committee which is in accordance with the Committee Charter approved by the Company
Board of Directors:

1. Financial reports : assess and analyze reports of the Company quarterly and yearly financial statements
together with related disclosures follow the review and/or audited by the Company Auditor.

2. Internal control system , internal audit practices, and credit review system : evaluate and
assess adequacies and effectiveness of the Company internal control system, annual internal audit program and
activities, study and scrutinize of internal audit report of findings and risk assessment impacts, go through the
management responses, monitor and follow up on progress of corrective actions, etc. Examine and look at tasks
and performances of the Company credit review activities and compliance activities. The Committee also reviewed
and approved the Company annual Internal Audit Plan and Credit Review Plan, endorse the Company annual
Compliance Plan, followed by the review and approve annual work performance appraisal of the Head of Internal
Audit and the Head of Credit Review Unit, and ratify annual work performance appraisal of the Head of Compliance.
This encourage independencies of these units from the Company line management.
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3. Good governances and governing principles : Evaluate and assess Company operations to
ensure they are always strictly adhered to Company policies, procedures, work rules, code of conducts, and
business practices. The Committee also ascertain the all business activities are carried out in full compliances
with applicable laws and regulations of relevant regulatory bodies.

4. Company Auditor : take into consideration of audit standards, audit practices of the pasts,
professional ethics, reliabilities and integrities, years of services to the Company, and reasonableness of proposed
audit fees, the Committee recommended an appointment of the Company Auditor to the Board of Director for
further approval of the Shareholders.

5. Related Party Transactions (RPTs) : review to ensure that RPT transactions that may lead to conflicts
of interests, if any, are carried out and executed abide by applicable and relevant rules, regulations, laws, and
market code of conducts, and that RPT transactions are properly disclosed.

6. Qualify Assurance : conduct annual review of the Committee Charter to keep abreast of, and to update
publications and release of new rules, regulations, announcements, of the Bank of Thailand, and related
regulatory bodies. Every members of the Committee perform annual self-review and Committee review of their
work performances to identify strengths, weaknesses, and/or possible areas for improvements in carrying out of
duties and responsibilities of the Committee.

Throughout the year 2019, members of the Board of Audit Committee had abided by its Charter and
performed their fiduciary duties and responsibilities with care and diligence. All pending matters that are brought
to the attention of the Committee and reported by the Company Internal Audit Department, the Credit Audit
Department, the Company Auditor, the Auditors of Bank of Thailand , the Auditor of relevant regulatory bodies, if
any, are closely monitored, progress of corrective actions are followed up. The Committee regularly observes and
reports every significant matter to the attention of the Board of Directors together with opinions and recommendations
for the benefit of the Company and every stakeholder.

Last, the Committee opinions that the accompanying Company financial statements and related Notes to
the Financial Statements, all material aspects are fairly presented and disclosed in accordance with the Thai
Financial Reporting Standards (TFRSs), without any significant flaws and deficiencies, thus impair the reliability and
integrity of the Company financial information. All potential conflict of interest transaction, if any, is adequately
reviewed and verified of its reasonableness, value, and method of transactions. Internal Control Systems of the
Company are adequate and function effectively, and all operations of the Company are strictly adhered to relevant
laws and regulations. After careful evaluations, the Committee recommended to the Board to propose KPMG
Phoomchai Audit Ltd. to the Annual General Meeting of the Shareholders for approval to be the Company Auditor
for the fiscal year 2020 together with their quote of annual audit fees.

On behalf of the Board of Audit Committee

(Dr. Noppadol Mingchinda)
Chairman of the Committee
21 February 2020
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Duties and responsibilities of
the Audit Committee

. Review the Company’s financial reports to ensure accuracy and adequacy
. Review and ensure the effectiveness of internal control, internal audit and credit review
. Review to ensure compliance with the laws and any regulations, regulate the financial institution business

. Select and propose to the Board of Directors and Shareholder meetings the appointment including propose

the Company’s auditor and annual audit fee

. Review to ensure the Company’s disclosure, especially the accuracy and completeness of connected

transactions or transactions that may result in possible conflicts of interest

6. Conduct the Audit Committee Report and disclose it in the Company’s annual report

7. Report the significance findings or suspicion to the Board of Directors for correction within the reasonable time

8. Conduct the performance appraisals of the Head of Internal Audit Department, Credit Review Unit and

Compliance Department to promote their independence

. Perform other assignments from the Board of Directors with concurrence of the Audit Committee
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Corporate Social Responsibility (CSR)

1. Yothin Burana School, Khao Yoy District

2. Huay Sai Prachasaan, Cha-am District

The schools will utilise our donated computers
and equipment to help their students build up computer
skills in terms of usage, repair, and other IT related
subjects. Itis our hope that the students of both schools
will be able to further their education and a future career

through this endeavour.

Advance Finance Public Company Limited is
dedicated to being socially responsible, with the aim to
promote and contribute to a sustainable growth within
the Thai community. Since the inception of our
company, both management and staff have committed
to supporting various projects toward the betterment of
the community. We have consistently solicited mindful
CSR projects since the year 2010 until present, and in

2019 we have focused our CSR project on education,

as we believe all Thai children should have equal access

to good education.

In conjunction with the Thai Government’s
Thailand 4.0 initiative, our CSR project aims to support
schools in the provinces with computers and IT

equipment.

Advance Finance Public Company Limited has
donated 45 computers and IT equipment to two school

in Phetchburi Province, namely:






